
Mandatory Health Risk Assessment (HRA) Information 
 
One of the first steps taken towards helping employees maintain and improve their overall health was the 
addition of the Galveston County Government Employees Healthcare Centers, providing easy access to 
primary care and wellness services to its employees free of charge.  Employees have received this first step 
very well! 
 
The next step is to identify the overall health of our population, allowing the County to more effectively 
address future plan benefits needs of our employees.  Additionally, it our goal to simply ensure each 
employee understands their current health scorecard.  While some people currently have a great physician-to-
patient relationship with a provider outside the Galveston County Government Employees Healthcare Center, 
it's become evident that many employees do not.  Our intent is not to displace the relationship or care being 
given to you currently, but instead provide a new tool that should only enhance that relationship and care. 
 
One way of doing so is the free Health Risk Assessment (HRA) for all employees.  Each employee will 
benefit from a 28-point blood test, exceeding the typical lab tests performed by a physician running routine 
blood tests during a wellness visit.  The results are then provided to each employee in an easy to read format, 
which you may simply take to your own physician for review and discussion or you may choose to discuss it 
with a physician at the Galveston County Government Employees Healthcare Center.  The only requirement 
of the County is that each covered employee (and retiree under age 65) participate in an annual HRA as a 
condition of coverage on the County’s Health Protection Plan.  
 
Please be assured that each member's individual results are completely confidential and will not be 
shared with the County. 
 
I hope this helps you understand that our goals are to simply empower each employee with this new 
information, which will also ultimately allow the County to offer a more targeted approach to creating a 
healthier employee population.  Please join us at one of the employee meetings being held November 3 – 6 to 
hear more! 
 
Other Frequently Asked Questions: 
 
1. Can I just bring in the results from my own doctor’s tests? 

Results from other providers will not be accepted.  To continue coverage on the County’s Health Plan, 
each employee must have an HRA performed by the Galveston County Government Employees 
Healthcare Center no later than July 1, 2009. 
 

2. Are my dependents required to have an HRA to stay on the plan also? 
This requirement only applies to covered employees and retirees under age 65.   
 

3. Will I lose my job if I do not get the HRA or if the results are not positive? 
Whether you chose to have the HRA performed or not, your job will not be impacted.  Additionally, your 
job will not be affected regardless of the results.  The County will have no knowledge of your individual 
results; therefore, there could be no impact to your job. 
 

4. Does this mean I may lose my Insurance? 
If you chose not to have an HRA performed by the Galveston County Government Employee Healthcare 
Center, you will no longer be eligible for coverage under the Galveston County Health Protection Plan. 
 

5. Who else sees this report? 
The only people with knowledge of your HRA results are you, the medical staff of the Galveston County 
Government Employee Healthcare Center (none of which are employees of the County) and anyone else 
you chose to show your results. 
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